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Executive Director’s Message
BY DR. cHARLeNe m. BReNNAN

The Twenty for February
	 It seems that most months are consumed these days with talks of 
budget.  I know that is how it is here at IU 20, and I know that is how it is 
also in your school districts.  This month, of course, the big news was the 
release of the Governor’s budget proposal for 2010-2011.
	 The good news is that education was one of the few line items for 
which a signiýcant increase as been proposedð6.4% in fact to the basic 
education subsidy.  According to the Governor, this proposal will fund the 
third year of the Adequacy formula that came out of the Costing Out Study 
completed by the state a few years ago.
	 The bad news is that while funding the adequacy formula is to be 
applauded, the truth is that it is not being fully funded.  The adequacy 
formula builds in supplements for items found in the study to add 
signiýcantly to the cost of educating a student.  So, there is a supplement 
for poverty students, a supplement for English As a Second Language 
students, a district size supplement, and a geographic adjustment.  
	 Glaringly missing is a supplement for special education students, 
one of the items  found in the costing out study to add signiýcantly to the 
cost of educating students.  I can only think that the Governor believes 
that because special education has its own line item in the budget 
that a separate supplement in the adequacy formula is not needed.  
However, the special education line has for two years been at a 0 percent 
increase.  Districts have received federal stimulus monies from the federal 
government for special education, and perhaps this is why the Governor 
has not felt a compelling need to increase the special education line item.  
As we all know, though, stimulus money is going away in another year, 
and districts will be hard pressed to ýll the gap, if they can at all.  That 
leaves districts with the consequence of siphoning money from the basic 
education subsidy, where there is no supplement for special education, to 
pay for special education, money meant for regular education students.
	 We will be following closely the budget discussion at the state level 
during the upcoming months and believe the state-level funding for special 
education should be a signiýcant concern for everyone.

Capital Projects Near Completion

	 Last spring, CIU 20 began three Capital Projects to update the Central Of-
ýce building.  Phase 1 replaced the roof, which began in May 2009, followed 
by Phase 2, the replacement of the parking lot, in June.  Each of these project 
phases were completed with little incidence.   
	 The June rains signiýcantly impacted the completion of the parking lot, 
stretching it well into the summer. In the end, the parking lot was completed in 
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Health Care Amendments to Impact 
IU Medical Plan

	 There are six amendments that have or will have an impact on the 
IU’s and school districts’ medical plan.  Three of these amendments are fed-
eral amendments: Children’s Health Insurance Program Reauthorization Act 
of 2009 (CHIPRA), Mental Health Parity and Addiction Equity of 2008, and 
Micheleôe Law PL 110-381.  Federal amendments require the IU to amend 
their medical plan to add these coverages.  
	 The CHIPRA Amendment effective April 1, 2009, permits an employee 
who is eligible, but not enrolled for coverage under the terms of the medical 
plan, to enroll for coverage under the terms of the medical plan if the follow-
ing conditions are met:  1) Termination of Medicaid and Childrenôs Health In-
surance Program (CHIP) coverage, 2) Eligibility for Employment Assistance 
under Medicaid and CHIP.  
	 The Mental Health Parity and Addiction Equity Resolution effective July 
1, 2010, requires group medical plans to apply the same treatment limits on 
mental health or substance-related disorder beneýts; however, if the plan 
does include the beneýts, the Act requires that these beneýts are provided in 
a manner no more restrictive (ñparityò) in their ýnancial requirements or limits 
than what is available for medical and surgical beneýts.  
	 Micheleôs Law Amendment, effective July 1, 2010, requires group medi-
cal plans to continue to provide coverage to a dependent that otherwise 
would lose coverage under the plan for failing to maintain full-time enroll-
ment in a post-secondary institution in the event the dependent requires a 
medically necessary leave of absence.  To qualify for coverage under the 
law, the dependent must suffer from serious illness or injury and lose eligibil-
ity due to the medically-necessary leave.  The coverage under Micheleôs 
Law must be extended for at least one year; however, coverage may end 
earlier for certain reasons such as aging out of the plan.
	 Three of these amendments are state amendments: Pennsylvania 
Act 62 Autism Spectrum Disorders Coverage, Colorectal Cancer Screening 
Coverage and PA Senate Bill 189 dependent coverage to age 29.  These 
amendments are not mandatory. However, the EBTEP solicitor stresses that 
we abide by the spirit and letter of these laws even where the application is in 
doubt, since these laws represent the spirit of the legislature.  Act 62 Autism 
Spectrum Disorders Coverage Amendment effective July 1, 2010, provides 
the following coverage:  1) Coverage is provided for participants under 21 
years of age; 2) Maximum yearly coverage is $36,000 with no limits on the 
number of visits to an autism service provider.  Beginning December 31, 
2011, this maximum dollar beneýt will be adjusted each year based upon the 
consumer price index for the preceding year; 3) Autism coverage shall be 
subject to co-pay, deductible and co-insurance provisions of the plan and any 
other general exclusions or limitations to the same extent as other medical 
services under the plan; 4) Provide for licensure or certiýcation of behavior 
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